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Introduction
The Garment Industry in Bangladesh is one of the better performing industries that has been able to stay in the competitive market world for many years. The Company has been expanding since the 1970s has continued to perform better. Most people state that the higher performance of the organisation is as a result of the government policy, and the marketing force that it conducts. However, despite the better performance of the organisation in the past years, it can be recorded that the Organization is still faced with one of the issues that affect employees in most world organisations. For example, the organisation still offers low payment to its employees. This is one of the major ways that create effects on the organisations' performance. Bangladesh organisation need to make major improvements in the organisation through the introduction of the new and cleaner technologies for the performance of the employees to be made effective. 
It has also been recorded that as a result of the low payment, most of the employees from the organization went on strike to protest against the violations which they received from the Organization. Since the organization is one of the biggest and has a bigger market supply, it should be able to pay its workers effectively without having to violate their rights through low payment. The employees have been complaining if the low payments in the organization but nothing had been done. The company did not consider making a change in the lives of the employees by giving them better payment or channels through which they can become productive enough for the organization. 
Ethics
Ethics define the morals which are applied to govern all the behaviours and activities that are conducted by a person. In most cases, the ethics should be considered as the best way through which an individual is protected from violation. They are also known as the moral principles. Most people will consider it as the process whereby; one does what is demanded by the law. It is therefore important to note that it is through the ethics that the employees should be effectively protected by the organization where they work (Rahman, & Siddiquee, 2018). The organization should also work together with the employees and also protect their rights by considering them as important people who can also contribute to the performance of the organization. 
Another major ethical issues that have affected the apparel industry in its try to achieve its goals is the issue of child labour. Child labour is defined as the process through which an organization employees a child to work. The apparel organization has been accused in the past for employing children. It is represented that the ability of the company to employ children has been fastened by the need for the company to gain more profits. The Company uses less money as wages to pay the children since the children are not aware of their rights. Another ethical issue that has been connected to the organization is the degradation of the environment. This is seen through the process whereby; the environment is affected by the chemical which is directed to the water sources after spraying the farms. This therefore also affect the lives of the people who will later drink the water (Rahman, & Siddiquee, 2018).
Human rights
Human rights define the behaviors that define an individual, and the human rights should be respected by the employers and people who are in charge of others at every organization without considering their sex, gender, and origin. In the presented organization, the human rights should be considered as the first priority since it is through the people that the organization has been able to perform better since the day it was introduced up to the present world. Every person who works in any organization is protected by the laws of the government which ensures that he or she does not have human rights violated by the Company. Human rights violation is one of the major issues that has been faced in numerous industries. This factor has affected many nations to an extent where employees’ rights are highly violated (Rahman, & Siddiquee, 2018).
Most of these companies that violate the rights of the employees make the employees work in conditions that are not fit for their health. In most cases, most of the employees work with low payment. This does not motivate the employees at all since it makes them feel unwanted in the organization. Another presented way through which the people or the employees have been violated in the organization is the through the poor working environment. Most employees work in areas which are not safe. For example, it can be realized that some of the companies have their surrounding which is not fully protected from criminals hence the lives of the employees can be at risk when working at the organization. At certain times, it is important for the organization to provide the employees with all the materials which they need to carry out their work effectively, however, when they are not given the full materials to carry their job, it will become difficult for them to work hence leading to the violation of their rights (Mostafa, & Klepper, 2018).
Competition
Businesses have been able to compete in the current world through the implementation of various strategies. It is therefore important for the presented organization to recognize the importance of performing better by motivating the employees. The Company can motivate its employees through the provision of higher wages and creating an environment that is safe and protected from risks that might be a major effect on the performance of the employees. However, there also exist various implications for managers that can be connected to the performance of the organization. For example, based on the presented ideas of the industry, it can be concluded that managers might also be the people who are involved in the performance role. The managers can also be part of the people who work effectively to realize the dreams or the goals of the organization (Baumann-Pauly, Labowitz, & Stein, 2018).
At the time when they work to make changes in the organization, the managers can also create a violation in the rights of the employees hence it is important for the Company to develop laws that are not only implemented by the managers but are known to the employees of the organization to avoid their violation. In as much as the company presented being the second largest textile producing in the world, some organizations which have developed good sustainable goals have also existed and tried to perform better than this organization in the textile market. Some of these companies that have emerged have also introduced new strategies for making their employees satisfied while working (Baumann-Pauly, Labowitz, & Stein, 2018). The apparel organization has also been able to compete with the other better performing textile industries in the world and especially in Bangladesh as a result of the high number of employees that it has. The industries have many employees who are trained to work based on the expectations of the Company. This will make the goods which are produced by the Company to be of the good standard since they will have good customer expectations thus attracting more customers from different places (Mostafa, & Klepper, 2018).
Business sustainability
The business sustainability of the garment industry in Bangladesh has been promoted as a result of many things when brought together. For example, the organization has a good supply system which ensures that many of the customers to the organization are provided with the goods at the correct time of demand.  The organization has a large supply chain through which the goods follow before they can reach their customers. In most cases, the company has agents in various nations where they are mainly known to market the products by telling people mostly based on the importance or the advantages that are acquired as a result of using the product (Baumann-Pauly, Labowitz, & Stein, 2018). The long chain of supply has made it possible for the organization to last long in the market. For example, the company has been in operation since the year 1970s, to the present world. The Company also considers the tastes and preference of the customers since it develops the tending attires that attracts most customers especially, the customers who have much interest in modelling and prefer beauty. The stakeholders also learn much from the customers who make complains about the goods that are not of good standards hence the company will make changes which allow it to exist in the market for many years (Rahman, & Siddiquee, 2018).
Some of the other factors that have promoted the business sustainability for the apparel industry include; water efficiency. The organization has enough water supply which makes it easy for the organization to carry all its activities which require water. Material efficiency, the company uses numerous materials for the production of the textile. It is therefore through the infinite supply of materials to the organization that it has been able to conduct its actions effectively. The Company finds it easy to perform through the production of numerous products since it has many materials which can help in making the products for the customers. Energy has also been considered as another important way through which the apparel industry has been able to perform better and also become sustainable in the environment of business (Curran, & Nadvi, 2015). Energy is an important factor for all the organizations which intend to perform better and last longer in the world of business. However, when the companies lack adequate energy sources, their ability to perform better and last longer in the business world will also be affected. It is therefore through the adequate energy sources that the apparel organization has been able to last longer. The apparel organization has various sources of energy which are acquired at any time when they are needed by the organization. 
Sustainable goals
The goals that have been set by the organization is to have better and proper services to the customers. Another important goal that has been set by the organization is the need to produce better and effective goods as demanded by most of the customers. To help make the goals easy to achieve by the organization, the management of the organization has developed various rules that have prevented people from making emissions to the environment. It is usually known that the emission which is made by the organizations to the environment always cause environmental pollution. It is therefore important for the organization to consider having a non-polluted environment which will also help the people living in the surrounding to live better lives (Khan, & Wichterich, 2015). Most of the wastes that are removed from the organization after the production of certain goods are always recycled or directed to various areas where they cannot cause environmental pollution (Rahman, & Siddiquee, 2018).

Conclusion
Conclusively, the Garment Industry in Bangladesh is one of the better performing industries that has been able to stay in the competitive market world for many years. The Company has been expanding since the 1970s has continued to perform better. Most people state that the higher performance of the organization is as a result of the government policy, and marketing force that it conducts. Despite the long business existence of the organization in the global world, it has been connected to the violation of the human rights in the past. It can be recorded that the Organization is still faced with one of the issues that affect employees in most world organizations. For example, the organization still offers low payment to its employees. This is one of the major ways that create effects on the organizations' performance. Bangladesh organization need to make major improvements in the organization through the introduction of the new and cleaner technologies for the performance of the employees to be made effective. It would, therefore, be of importance for the organization to also have a better way of listening to the issues which are presented by the employees. This will help the organization to work based on the employees’ strengths and abilities hence, achieving its goals effectively. 
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